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AGREEMENT

THIS AGREEMENT is made this __of May 2022, between the Borough of Atlantic Highlands,
hereinafter referred to as the "Borough" or "Employer" and New Jersey State Policemen's
Benevolent Association, Local 242, hereinafter called the "PBA",

WITNESSETH:

WHEREAS, the parties have carried on collective bargaining for the purpose of developing a
contract covering wages, hours of work and other conditions of employment,

NOW, THEREFORE, in consideration of the promises and mutual agreements herein contained,
the parties hereto agree with each other in respect to the employees of the Employer recognized
as being represented by the PBA as follows:



A. The Borough hereby recognizes the Borough of Atlantic Highlands PBA, Local
242, as the exclusive collective negotiations agent for all officers holding the rank of Patrolman,
Sergeant or Lieutenant in the Police Department of the Borough, with the exception of Chief of
Police and Captain of Police pursuant to NJSA 34:13A-5 3.

B. The title of Patrolman or Policeman shall be defined to include the plural as well
as the singular and to include males and females, and the use of the words employee, policemen
or officer shall be intended to include all persons of the bargaining unit.

The PBA recognizes that there are certain functions, responsibilities and management
rights exclusively reserved to the Employer. All of the rights, power and authority possessed by
the Employer prior to the signing of this Agreement are retained exclusively by the Employer
subject only to such limitations as are specifically provided in this Agreement, unless otherwise
provided for by law.

Except as otherwise provided herein, all rights, privileges and benefits which the officers
have heretofore enjoyed and are presently enjoying and recognized as department policy shall be
maintained and continued by the Employer during the term of this Agreement at not less than the
highest standards in effect at the commencement of these negotiations resulting in this Agreement.

TICLE IV-NEG

A. The parties agree to enter into collective negotiations over a successor Agreement
in accordance with New Jersey Employer-Employee Relations Act (PERC Act) NJSA 34:13A-,
in good faith efforts to reach agreement on all matters concerning the terms and conditions of
employment. Such negotiations shall begin on March 1st for the last year covered by this contract.
Any agreement so negotiated shall apply to all the duly certified members of the Unit, be
reduced to writing, be signed by the authorized representatives of the Borough and the Association
and be adopted by the Borough.

B. During negotiations, facts, opinions, proposals and counterproposals will be
exchanged freely by the parties thereto. The Borough shall respond within ten working days to
all reasonable requests for financial information, to include but not be limited to financial
statements, audits, debt obligations, tax collection rate, tax valuation, etc.

C. Neither party shall have control over the selection of negotiating representatives of
the other party. Either party may call upon professional advisors to serve as consultants during
any period or phase of the negotiations at their individual expense. Clerical assistance may be
provided by the Borough only during the period of actual negotiations.
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D. This agreement shall not be modified in whole or in part by the parties hereto except
by an instrument in writing duly executed by both parties

Ex Each party shall appoint a negotiating committee of not more than three persons,
not including legal or negotiating representatives. Other members of each party may attend all
meetings but not as part of the negotiating committee.

. In all negotiation sessions, one person with authority to represent each side shall be
present at the meeting. For this purpose the parties agree that no negotiation session shall begin
unless the Association is represented by either its President or his designated representative and
the municipal governing body is represented by the Borough Administrator or the individual
designated to be the Chief negotiator on behalf of the Borough.

In addition to the persons required to begin negotiating session, either side may bring to
the negotiating sessions any representatives it may choose.

ARTICLE V - ASSOCIATION RIGHTS AND PRIVILEGES

A. Representatives of the Association shall be permitted to transact official
Association business on Borough property at all reasonable times, provided that this shall not
interfere with or interrupt normal Borough operations.

B. In accordance with the basic practice, the Borough shall grant the President of the
Association, State Delegate and/or the President's representative (hereinafter referred to as his
representative), such time as is necessary for him to conduct his responsibilities as a representative
of the Atlantic Highlands PBA Local 242, and he shall be paid for any time so spent if it is during
his regular tour or work week. Included in this absence from duty with pay shall be attendance by
the President, State Delegate and/or the representative at conventions, seminars up to five days
and other regular or special meetings of the local, County or State Policemen's Benevolent
Association or other organizations approved by the Chief of Police or Borough Administrator in
which the Atlantic Highlands PBA has an interest.

C. Grievance Committee. The Borough shall permit members of the Association's
Grievance Committee (not to exceed three) to conduct the business ot the Committee, which
consists of conferring with employees and management on specific grievances in accordance with
the Grievance Procedures set forth herein, during the duty hours of the members without loss
of pay provided the conduct of said business shall not diminish the effectiveness of the Police
Department or require the recall of off-duty employees to bring the Department to its proper
effectiveness.

Only one (1) member of the Association Grievance Committee shall be permitted to conduct
the business of the Committee at any one time except that the three (3) members of the Association
Grievance Committee shall be permitted to confer with the Police Chief, or his designee, the
Borough Administrator or the Police Commissioner, as more fully delineated in Article XX.

D. Convention Committee. The Borough agrees to grant the necessary time off without
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loss of pay to the President of the Local or his representative and one (1) other member of the
Association selected as delegates to attend the State Convention of the New Jersey Policemen's
Benevolent Association as provided under NJSA 11A:6-10; one (1) other member will be allowed
vacation during the convention using the officer's own vacation time. The Borough further agrees
to grant the necessary time off without loss of pay to a delegate of the Local or his representative
to attend any other State Convention. All members shall provide proof of attendance.

E. The Association shall have the right to conduct official PBA meetings at reasonable
times on municipal premises provided 24-hour notice is first given to the Employer by giving such
notice to the Borough Administrator before the meeting is to begin. The Employer shall select an
appropriate place, depending on the number of persons to attend as estimated by the Association.
The Association shall not be required to identify the persons who are to attend the meeting nor
may the meeting interfere with the ordinary conduct of the Police Department and that sufficient
personnel will be available to have one patrol car on the road at all times during the course of any
meeting.

ARTICLE VI - DISCRIMINATION AND COERCION

There shall be no discrimination, interference or coercion by the Employer, or any of its agents,
or the Association, or any of its agents, against employees covered by this Agreement because of
membership or non-membership or activity or inactivity in the Association. The Employer and
any member or members of the Association shall not intimidate or coerce employees into
membership. Neither the Employer nor the Association shall discriminate against any employee
because of race, creed, color, sex, national origin or political affiliation.

Members shall retain all pension rights under the pension system to which they belong. The
Association and Borough acknowledge and agree that all members of the Association shall be part
of the Police and Fire Retirement system, as administered by the State of New Jersey and any
related ordinances of the Borough.

The Borough agrees not to enter into any other Agreement or contract with its members who
are covered hereunder, individually or collectively, which in any way conflicts with the terms and
provisions of this Agreement consistent with NJSA 34:13A-5.3.

ARTICLE IX-S EAVE

A. Employees will receive fifteen (15) sick days at the beginning of each year; however, all
new hires after January 1, 1997 shall receive ten (10) sick days the beginning of each year for
the first six (6) years, and fifteen (15) sick days per year thereafter. The amount of such leave
not taken shall accumulate from year to year. The Employer reserves the right to extend sick leave.

1



B. An employee absent on sick leave shall report his absence as soon as possible prior
to the start of his shift, except where emergent circumstances would prevent the employee from
doing so. An employee may apply for sick leave if a member of his immediate family becomes
incapacitated to a point that makes it necessary for the employee to care for the individual family
members. (Immediate family is defined as spouse, children and employee's parents.)

C. Absence from employment due to any service or job-connected illness or injury
shall not be charged against current or accumulated sick leave. Officers will be paid for their
regular pay rate for a period of the duration of the disability to 52 weeks beginning on the first
day of any injury or service-connected disability. Any temporary disability benefits paid by
Workmen's Compensation, or any other income received from coverage provided by the Borough,
covering that 52 week period, or any extension granted, will be paid to the Employer.

D. Sick leave may be extended and paid by the employer beyond the amount accrued
by the employee at the sole discretion of the Employer.

E. In the event a disagreement should arise between the members of the Association
and the Employer with respect to the existence or extent ofdisability or illness, such issue
shall be determined by the employee submitting a report from his own physician. If this report is
not acceptable to the Employer, the Employer shall have the employee examined by a
physician of the Employer's choice.

In the event the parties do not agree upon the opinions of these doctors, the employee shall
be examined by a physician mutually agreed upon by the parties. The results of these examinations
will be submitted to the parties for evaluation.

In the event there shall be a disagreement between the parties as to the results of the
physician's examinations, it shall not be subject to the regular grievance procedure and no
court or agency shall be resorted to by the parties prior to submission of the matter to
arbitration. Disagreement concerning the physician's opinions shall be submitted directly to
arbitration in accordance with the terms of this Agreement.

F. Employees shall receive compensation for 75% of their accumulated sick time
at the rate of pay currently in effect if the employee retires after completing 25 years of
service in a recognized pension and retires by December 31 of the same year where they
qualify to retire. If they elect to stay beyond the end of the qualifying year where they would
be able to, they would be paid 50% of all accumulated sick time at the time of retirement at
the rate of pay currently in effect. For Officers hired after May 21, 2010, sick leave payout is
capped at $15.000.00 and only payable upon retirement in accordance with New Jersey law.

G. Should an officer, at the time of his separation from service for medical reasons
have accumulated but not used sick leave, he shall receive fifty percent (50%) of his sick
leave. He shall be paid for fifty percent (50%) of his accumulated sick leave at the same rate
of pay as he is earning at the time of his separation from service. For Officers hired after May
21, 2010, sick leave payout is capped at $15,000.00 and only payable upon retirement in
accordance with New Jersey law.
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H. The PBA may implement a sick-leave pool through which employees can transfer
accumulated sick days to members whose accumulation has been exhausted. The details and
administration of the pool shall be the responsibility of the local. The local shall hold the Borough
harmless in connection with the implementation and administration of the pool, but shall provide
a copy of same to the Borough when it is implemented. The PBA shall indemnify, defend and save
the Borough harmless against any and all claims.

I. A leave of absence for reasons of child care due to the birth of a child, adoption of
a child or to care for a family member with a serious illness or health condition may be granted
to an eligible employee for up to twelve (12) weeks in a twenty-four (24) month period in
accordance with the New Jersey Family Leave act, NJSA 34:11 B-1 et seq. (FLA) and Federal
Family and Medical Leave Act of 1993, 29 U.S.C. 2601 et seq. (FMLA).

I Employees with more than 6 years of service may sell back up to 7 sick days
each year. Payment for any such days shall be at the employee's rate of pay in effect as of
December 3 1* of that "sell back" year. The employee must have and maintain, at a minimum,
30 days of sick leave in his/her accumulated sick day bank in order to be eligible to sell back
any sick days pursuant to this clause.

LE X — HOU

A. The parties understand and agree that the standard weekly work schedule for
employees covered by this Agreement requires employees' services continually throughout the
seven day week. The standard work week for pay purposes only shall consist of 40 hours per
week.

B. In December 2006, the Borough and PBA Local 242 entered into a separate
"Agreement to Implement Police Shift Schedule Change on Trial Basis" (attached hereto). By
that Agreement, the Borough and Police Chief agreed as a exercise of the Borough's
discretionary managerial prerogative and authority to put in place on a trial revocable basis a
12 hour tour shift schedule for officers in the Patrol Squads. The Agreement further provides
in Paragraph 4 therein that the work schedule shift revision was totally at the discretion and
control of the Borough, and that the Borough had and retained the right and entitlement at any
time to reinstate the former work/shift schedule for patrol squad officers of 8 hour shifts (5
days on/2 days off) without any need or obligation to negotiate with or obtain the consent of
the PBA, or negotiate the impact of that action with the PBA.

The separate Agreement further specified and detailed changes to certain provisions -
-- being Article IX, X, XI, XII, XIIIl, and XIV --- that would be implemented to convert
references to "days" in the 2006-2010 PBA Contract into the equivalent "hours" and modify
overtime provision, so as to have the effective time for sick, vacation, etc. remain the same
and the change in schedule not effectuate an entitlement to overtime.

The use of 12 hour shifts for patrol squad officers remains in place as per the Borough's
discretion. The provisions of this 2020 Collective Bargaining Agreement is largely unchanged
from the 2006 Collective Bargaining Agreement, other than certain salary and other limited
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changes, with the Article numbers remaining unchanged. Consequently, the authority for the
setting and determination of the shift schedule shall continue with the Borough as stated in
the "Agreement to Implement Shift Schedule on Trial Basis", and the Borough retains its
managerial rights and authority to revise the shift schedule in the future at its discretion as set
forth in said December 2006 Agreement. The parties agree that the separate "Agreement”
dated December 2006 --- and the effectiveness of the revisions and modifications set forth in
that Agreement to various PBA Contract terms as referenced therein to convert various time
references from days to hours --- will continue in effect so as to modify this Agreement as
long as the Borough in its discretion continues the use of 12 hour shifts.

The existence or continuation of the 12 hour shift shall not constitute a "past practice"
so as to create any claim or entitlement to the shift schedule being a term of employment or
an entitlement under Article [II "Retention of Benefits" or any other term of this Contract. or
in any way detract from the Borough's managerial rights as set forth in the December 2006
Agreement to address or change the shift schedule in the future in its discretion.

C. Shift assignments for each officer shall be made uniformly as others are made
in his Division and no officers shall be discriminated against in terms of his rotation of the

shift assignments.

D. Every effort will be made to see that there shall be at least two officers on duty
at all times.

E. Off duty employment shall be administered, limited and controlled by Borough
Ordinance and other Departmental policies as determined by the Chief of Police.

F. [ there is no supervisory personnel on a shift, the senior patrolman shall assume
the duties of a sergeant and shall be paid at a sergeant's base rate of pay.

ARTICLE X1- OVERTIME

A. The Employer agrees that the overtime consisting of time and one- half (1 ')
shall be paid to all members of the bargaining unit covered by this agreement for hours worked
in excess of the normal work day of cight (8) hours and for any normal work week in a seven
(7) day period of more than forty hours (40) service, school attendance, range time, and
department meetings. Overtime shall be defined as hours/time worked in excess of the regular
forty (40) hour work week. A work week shall be defined as Sunday through Saturday. If sick
time is used in the same work week as overtime, the employee shall be paid straight time for the
hours worked in excess of the 40 hours. This will only occur on the third and subsequent instance,
in a calendar year, where the employee worked in excess of 40 hours in a work week and
used a sick day in the same week. An employee may elect to receive overtime in either cash or
in compensatory time off. (See Article XXX Miscellaneous, Section F). Both the cash and
compensatory time oft shall be accumulated at the rate of time and one-half.

B. Employees shall not be paid overtime for hours of work in excess of the normal
workday unless such overtime is authorized by the Chief of Police or the officer in charge of the

7
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shift.

C. Any additional time beyond the tour as defined herein shall be paid at the rate of
time and one-half (1 %) time. (See Article XI - Overtime, Section A, for definition of
overtime). In the event an employee is required to work fifteen (15) minutes or more of
overtime, he shall be paid as though he had worked one-half (1/2) hour. If he is obligated to
work more than forty-five (45) minutes but less than one (1) hour, he shall be paid as though he
has worked an hour. For any portions thereafter, time will be compensated in the manner described
above.

D. In the event a member of the bargaining unit is called into duty other than his
normal assignment, he shall be paid overtime at the time and one-half (1 %) rate for all time
worked during such period but in no such case shall be paid for less than four (4) hours. This is to
include Parades and special events.

E. Any employee, whose presence shall be required in any court relating to the
Borough, including County, Superior or in any administrative hearing in the Department of Motor
Vehicles, at a time other than when he is on duty, shall be paid for that time at the rate of time
and one-half (1 /%) time, but in no such case shall be paid for less than 2 hours. This shall include
officers responding to their own complaints, as witnesses at the direction of their superior officers
or of the Chief of Police, and in response to subpoenas from any court (or attendance in court) in
lieu of subpoena arranged by either the prosecutor's office, superior officers of the department, the
Chiel of Police, or attorneys representing parties in civil litigation or criminal prosecution or
defense, or administrative hearings. Every effort shall be made to schedule Municipal Court
hearings during duty hours.

ARTICLE XII - VACATIONS

A. All members hired prior to January 1, 2012 shall receive the following vacation per
annum. Employees hired after January 1, 1997 shall have vacation as per the following schedule
except that vacation shall not exceed two hundred (200) hours per year

Hire to end of first year..............csasmaanmaammmimiomem s it 40 hours each six (6)
months

2nd year through 4th year........cccceveeiirie s eiseseeneenn. 80 HOUTS
5th year through end of 9th Year.........ovvveriiriiiinicricsccssecre e 120 hours
10th year to end of [4th Year ..., 160 hours
15th year to end of the 19th year........cccovvveiviieviiccinicisisiiserecssneasiseenenenn.. 200 hours
Beginning 20th year...................cbemissaismsiaiaiisaiiviaidtin. 208 hours
Beginning 218t YEar..............oe... ssssiusssassiuisisssssa s s, 216 hours
Beginning 220d YEar.....ccvcvveiveerieirirnereriaereesiereenesreeesresinesesssssssssasensernennsne 224 hours
Beginning 23rd YEar........c.ov.e... idisissatissessiiviadisaesssuss s aavisisaiicasvaise 232 hours
Beginning 24th YEar........ccccevieievereniiensenrassessersesnresssessssssassaesssensrennnenenns. 240 hOUTS

Employees hired after January 1, 2012 shall receive the following vacation time per annum.



Hire to end of 6 MONTAS. ...coviiiiiiiiiciiceicree e e 40 hours

7" month through end of 13 YEar. ......cocveeiiciniseieserisiesesesiesisseeenessennenn, 40 hours

2" year through end of 5™ YEar. ... iivieervrreesssimsessessessesseensesseesseneens 80 hours

6" year through end of 9™ Year. ..........oiiieiir e e eeieiee e 96 hours

10" year through end of 151 Year......cocimimiemisssimsesssssesessssssosnseesonns 120 hours

16" year through end 0f 23rd Year. ......cc.ccivicivsiiiecrsssssesesiisiessisissenninnanns 1 60 hOUTS

24™ YEAr 10 25 YA c....vvoveeee et additional 24 hours

26™ YEAT ANA OVET oo e iR RS SO A S e ST o 8 additional hours per

year capped at 200 hours.

B. Members may select up to 120 working hours during any part of the year, with the
exception of the date of the annual Fourth of July Fireworks where no leave may be taken without
the approval of the Chief of Police. The Borough will make every effort to advise the PBA of the
date for the fireworks display prior to the selections of vacation in November of the preceding
year.

C. No more than two officers may be on vacation at the same time. The Lieutenant
and Detective position will not be counted as an officer who is on vacation. At the sole discretion
of the Chief of Police and on a case by case basis, he may allow more officers to be on vacation at
the same time.

D. Compensatory time may be added to vacation time with the approval of the Chief
of Police.
E. All vacation earned in a given year must be used in the particular year. No vacation

can be carried over from year to year without the express written approval to the Chief of Police.

ARTICLE XII1 - HOLIDAYS

A. The following shall be recognized as holidays under this agreement;

New Year's Day
Martin Luther King Day
Washingtons Birthday
Lincoln’s Birthday
Good Friday
Easter Sunday
Memorial Day
Independence Day (July 4)
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Christmas Day



B. Holiday Pay shall be included in the employee's base rate of pay.

C. Beginning January 1, 2004, employees shall be entitled to five (5) personal days.
Employees will be paid straight time for any unused Personal Day's not taken. Personal Days shall
be scheduled as far in advance as possible. Employees shall provide 24 hours notice, except for
emergencies, of intent to utilize personal days.

RTICLE -DEATH IN 1LY

A. Every employee shall be granted four (4) days leave with pay upon the death of a
member of his immediate family. Such leave should normally be from date of death to and
including date of burial, but can be alternate dates if funeral arrangements are delayed.
Immediate family shall include spouse, children, parents, grandparents of member and
spouse, brothers, sisters and spouse's parents. If additional time is needed, vacation, sick leave
or accumulated leave may be used at the discretion of the Chief of Police.

B. In the event of the death of any relative other than those listed in Section A, an
appropriatc amount of timc as dccmed necessary by the Chief of Police shall be granted. This
time shall be granted from the employee's accumulated time.

A. Members may exchange tours of duty, days or hours off with each other
provided such exchange will not result in overtime claims by either party to the exchange and
further provided it be approved by the Chief of Police.

B. The member(s) who is to work the shift in an exchange is responsible for either

getting someone to work for him or paying for someone to cover the shift in the event he
cannot work it.

ARTICLE XVI-— SALARIES

A. Each employee shall receive the following increases. Each Step has a duration
of one year. All salary increases shall be fully retroactive to July 1, 2020.

Sece Next Page for Salary Guide
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SALARY GUIDE
JULY 1, 2020 THROUGH JUNE 30, 2025

2020-2021 | 2021-2022 | 2022-2023 | 2023-2024 | 2024-2025
250% | 2.75% 250% | 2.75% 2.75%
Lieutenant $122,390.71 | $125,756.45 | $128,900.37 | $132,445.13 | $136,087.37
Sergeant $117,740.60 | $120,978.47 | $124,002.93 | $127,413.01 | $130,916.87
Patrolman 10th Step | $108,708.73 | $111,698.22 | $114,490.68 | $117,639.17 | $120,874.25
Patrolman Oth Step | $105,329.19 | $108,225.75 | $110,931.39 | $113,982.00 | $117,116.51
Patrolman 8th Step $99,385.56 | $102,118.67 | $104,671.63 | $107,550.10 | $110,507.73
Patrolman 7th Step $93,441.93 | $96,011.58 | $98,411.87 | $101,118.20 | $103,898.95
Patrolman 6th Step $87,498.31 | $89,904.51 | $92,152.13 | $94,686.31 $97,290.18
Patrolman 5th Step $81,554.69 |  $83,797.44 | $85892.38 | $88,254.42 |  $90,681.42
Patrolman 4th Step $69,667.47 | $71,583.32 | $73,372.90 | $75390.66 | $77,463.90
Patrolman 3rd Step $63,034.89 |  $64,768.35 |  $66,387.55 |  $68,213.21 |  $70,089.08
Patrolman 2nd Step |  $56,402.33 |  $57,953.39 |  $59,402.23 | $61,035.79 |  $62,714.27
Patrolman 1st Step $47,642.83 |  $48,953.01 | $50,176.83 | $51,556.70 |  $52,974.51
Academy Step $39,926.77 |  $41,024.76 | $42,050.38 |  $43,206.76 |  $44,394.95
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B. Probationary Officers Attending Police Academy: New officers attending Basic
Recruit training at a Police Training Commission certified Academy will provide their own
transportation to the academy, reporting on times set by the academy. The hours worked would
consist of the time the academy requires an officer to report at the academy class up to the
time the officer is released at the academy. Meal allowances will not be provided during
Basic Recruit training.

C. Academy step will be consistent with attendance at the Police Academy. Once the
officer has graduated, the salary will be automatically increased to Patrolman 1% step. The
Academy Step and Patrolman 1" Step will be a combined one-year step. Officers hired that are
already class A certified, will begin at the Patrolman 1 step rate.

RTIC

AND VISION PLAN

A. The Employer will provide health insurance coverage for all employees hired on or
before July 1, 2015 (and their spouse/dependent) as set forth in the Plan Booklet of the Central
Jersey Health Insurance Fund, or the substantial equivalent, for the member and his family.
Employees hired on or before July 1, 2015 (and their spouse/dependents) shall be gnrolled in the
Point of Service Plan (POS). (See attached clarification letter by Administrator). The employee
(and spouse/dependent) shall be responsible fora $15 co- payment for every doctor visit and every
drug prescription.

B. For all employees hired after July 1, 2015, the health insurance coverage provided
to the employee (and spouse/dependents) by the Employer shall be the PPO Option 3. The level
of benefits for such employees hired after July 1, 2015 shall be as set forth in the attached Exhibit
(or the substantial equivalent).

C. Any employee hired on or before July 1, 2015 may voluntarily opt to switch the
health benefit coverage from the POS Plan to the PPO Option 3 Plan at the permissible dates
specified by Plan requirements. Such employees hired on or before July 1, 2015 opting to switch
coverage to the PPO 3 Plan shall thereafter have the right at their option to opt/switch back to POS
Plan coverage at the dates/events permitted by Plan regulations (certain detined lite events or
during the annual open enrollment period).

D. The Employer will provide a Dental Plan for the member and his family. This
Dental Plan will include an orthodontics benefit for dependent children only as detailed hereafter.
(See addendum)

|28 The employer will provide a vision benefit as detailed hereafter. (See addendum)

F. Any employee may, upon providing at least thirty (30) day notice (before the first

of any month) and proof of adequate coverage from another source, voluntarily opt out of the
Borough health coverage and/or prescription plan. Employee opting out will receive a lump sum
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annual payment as follows: the payment (or prorated payment for a portion of the year) shall be
made within 14 days of the end of the opt out calendar year. Employees can opt back into the
Borough health coverage and/or prescription plan upon thirty (30) day notice (before the Ist of
any month) with proof of the loss or cessation of the alternate coverage.

Medical Plan $ 2,500 Prescription Plan $ 500

G. All employees receiving health benefits will contribute to the cost of health benefits
in accord and compliance with Chapter 78 Laws of 2011 (2011 Pension and Health Benefit Reform
Act) as shall be amended and supplemented. Employee contributions to the cost of health
benefits shall be by payroll deduction in accord with said law.

A. Clothing allowance has been included in the base rate of pay as set forth in article
XVIL.

B. In the event of a uniform change ordered by the Department or the Borough
Committee which results in the expenditure of an amount in excess of $100.00 per officer, the
Borough shall pay all amounts in excess of said $100.00 per officer.

C. In the event a member's uniform or equipment is damaged in the line of duty, the
Borough will replace or repair the same at the Borough's expense.

A. The employer will keep in effect to cover each employee in the performance of his
duty or for any litigation instituted contending to arise in the performance of the officer's duties,
the amount of false arrest and liability Insurance which shall provide for One Million ($1,000,000)
dollars per incident of exposure. One Million ($1,000,000) dollars aggregate.

B.  Since employees of this department are required by accepted tradition and policy
to be armed 24 hours a day and to volunteer to suppress criminal acts and take other law
enforcement responsibilities at all times whether on regular duty assignment or not, the employer
agrees to obtain such false arrest and liability insurance coverage in a contract ot insurance which
shall provide coverage to the employee for acts occurring in pursuit of this policy beyond regular
duty assignment and in the event such insurance is not obtained, the Employer agrees to provide
legal defense for an employee against whom a civil claim or a suit is instituted and indemnify the
employee for any damages other than punitive damages awarded to a claimant. Proof of coverage
of insurance obtained in accordance with this provision shall be delivered to the President of the
Association, a copy of which shall be attached to become part of this contract.

C. The Employer agrees to retain an attorney to defend any officer against whom
charges (other than disciplinary), civil action, or criminal orquasi-criminal action are instituted,
other than charges, civil actions, or criminal charges for actions or conduct outside of the line
of duty and/or scope of employment. Such attorneys shall be mutually acceptable to the
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officer and Borough Administrator and shall be paid the reasonable compensation for legal
services rendered in such defense. Attorney fees for criminal defense shall not be the
responsibility of the Borough in the event of a conviction. In any action, upon a determination
by the Borough in accord with N.J.S.A. 59:10-4, the Borough has the option of advising the
officer that it will defend and indemnify the officer and the Borough shall then provide the
defense and the officer will cooperate in the defense.

ARTICLE XX - GRIEVANCE PROCEDURE

A. The purpose of the grievance procedure shall be to settle all grievances between
the Borough and the Association and members as quickly as possible, so as to assure efficiency
and promote membership morale.

B. A grievance is defined as an alleged violation of this Agreement.
C. The following steps and the related calendar shall constitute the grievance
procedures:

Step A: Filing of Grievance. The aggrieved shall institute action by submitting a written statement
outlining the incident, witnesses if any, and alleged violation of the contract to the Chief of Police
within fifteen (15) calendar days of the alleged violation.

Step B: Response. The Chief of Police shall have fifteen calendar days to provide a written
response; however, said response shall not be unreasonably withheld it a determination has been
made.

Step C: Appeal. If the grievance is not settled through Step B, the aggrieved shall have five
calendar days to file notice of appeal of the decision rendered by the Chief of Police; said appeal
shall be filed with the Borough Administrator.

Step D: Appeal Hearing. The Borough Administrator shall have ten calendar days to conduct a
hearing on the appeal, unless military or vacation leave is scheduled by the Administrator.

Step E: Appeal Response. The Borough Administrator shall have five working days from the date
of the appeal hearing to provide a written response.

Step F: Final Appeal. If the grievance is not settled through Step E, the aggrieved shall have ten
calendar days to notify the Borough Administrator that the matter shall be submitted to arbitration
pursuant to the rule and regulations of the New Jersey State Public Employment Relations
Commission (PERC) The cost of arbitration shall be shared equally by the parties. The arbitrator
shall not amend, modify or annul any provisions of this agreement. Arbitration shall be limited to
the issue or dispute stated in the grievance.

R -C v |
Members shall be permitted to wear PBA commendation insignia on their uniforms.
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The PBA shall be allowed to make any awards at a regular Borough Council meeting.

A. No employee shall be disciplined or discharged without just cause. An
employee who has been disciplined or discharged may grieve such action in accordance with
the provisions set forth in Article XX entitled "Grievance Procedures".

B. Upon any suspension, demotion, discharge or any other appropriate
disciplinary action against any employee, a copy of such charges shall be forwarded to the
President of the Association within five (5) working days after any such action against said
employee is taken by the Employer.

C. This Article does not apply to probationary employees.
LE — PROMO’
Notice of all opportunities for promotion of Police Officers shall be delivered to the

President of the Association and posted in a conspicuous place for a period of at least ten days
prior to beginning any evaluation and screening process.

ARTICLE XXIV - LONGEVITY

A. Each employee shall be paid, in addition to his current annual wage, a longevity
increment based upon his years of continuous employment in the Police Department in
accordance with the following schedule:

$1.350 for each five (5) years of continuous service

$1.775 for each ten (10) years of continuous service

$2,600 for each fifteen (15) years of continuous service
$3,775 for each twenty (20) years of continuous service
$4,125 for each twenty four (24) years of continuous service

B. bitective July 1, 2020, each employee shall be paid. in addition to his current
annual wage, a longevity increment based upon his years of continuous employment in the
Police Department in accordance with the following schedule:

$1.850 for each five (5) years of continuous service

$2,275 for each ten (10) years of continuous service

$3,100 for each fifteen (15) years of continuous service
$4.275 for each twenty (20) years of continuous service
$4.625 for each twenty four (24) years of continuous service

C. Each officer of the Police Department shall qualify for the longevity increment on
the date of the anniversary of his employment and such increment shall be paid from and after such
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Any employee, whose employment is terminated, shall be entitled to compensation for all
vacation and compensatory time accrued to that date. [f the employee leaves employment prior to
the retirement, his holiday and vacation time will be computed in accordance with the time in
service.

The Borough shall provide life insurance for each member in the amount of $25,000.00,
in addition to the employee's pension plan insurance and government insurance and any other
existing supplementary governmental and private insurance and pension plans paying benefits.

ARTICLE XXVI1I - EDUCATIONAL INCENTIVE

A. The Employer agrees to pay to each employee of the department, in addition to his
base salary, an additional incentive based upon the following table:

$100 Associate Degree, Police Science

$200 Bachelor of Science Degree, Police Science

$400 Masters Degree, Police Science

B. The employer agrees to pay each employee of the department for costs in
accordance with the rules and regulations as set forth in Article XXVIII of this agreement.

C. Any employee hired after July 1, 2006 will not be eligible for an educational
incentive.
A VI -SCHOOLING

A. Purpose: To set for the conditions under which the Governing Council may

authorize reimbursement to its employees of certain expenses incurred in the pursuit of educational
courses.

B. General: From time to time, occasions will arise when the education of an
employee, at its own expense, will be of direct benefit to the Borough This circumstance, then,
provides the major criterion upon which approval of all applications will be based, i.e., will the
course of study to be undertaken be of direct benefit to the Borough?

C. The following conditions shall be set

l. All permanent Borough employees are eligible to apply for reimbursement of educational
expenses beginning with the second year of their employment
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2 Application must contain:

a. Name
b. Position of employment
C. Name of course for which application is made
d. Duration of course
e. Location at which course will be given
f. Outline of applicant’s education background
g. Outline of expenses for which reimbursement is requested
h. Previous courses for which reimbursement has already been provided by the
Borough.
i. Length of employment with the Borough.
i Number of years until eligible for retirement, if within three years of retirement
employee will not be eligible for reimbursement.
k. Outline of benefits that will accrue to the Borough as a result of completion of this
course.
3. Expenses for which reimbursement may be claimed are defined as follows:
a. Tuition
b. Registration fees
(o) Books and lab materials
4. Applications will not be considered from applicants who have less than one year of

employment or less than three years before eligibility for retirement.

ol Application must be submitted to the Borough Administrator at least thirty days (30)
prior to start of a course and must be approved by department head Borough Administrator
will then recommend approval or disapproval to the Borough Council.

6. It is to be emphasized that this policy is not an invitation to Borough employees to
pursue their personal educational goals at Borough Expense. Rather, it is intended solely as a
means of enabling employees to provide efficient and effective service. Applications should
be submitted in this spirit and will be considered only upon this basis.

7. The course of study must be job related.

8. Employee is to be paid upon completion of course and approved certification.

TICLE -] 'ARY LEAVE
Military leave shall be granted pursuant to State and Federal Statues Regulations Any
difference between the military pay and the employees shall be paid to the Employer.

ARTICLE X

A. Whenever a member suffers a loss or damage to personal property resulting from
police action taken by him, he shall be reimbursed for the cost of his loss or damage, cost will not

17



exceed $500. The employer shall be entitled to have the employee complete all appropriate forms
and to submit acceptable proof of loss. Personal property is defined as follows:

Eyeglasses/contact lenses

Watches

Wedding rings

Pen/pencil sets

Denture/dental work not covered by insurance plan
Religious chain/medals

e S

Watches and Religious chains/medals will be reimbursed up to $1,000 as long as an appraisal is
on file with the Chief of Police prior to the damage or loss of the item.

B. When members are required to use their personal vehicles to attend any court or
administrative agency, with the exception of Municipal Court, he shall receive $0.40 per mile
reimbursement.

C. Members who attend any court, school, range detail or other work related function
outside the Borough shall receive reimbursement for tolls and parking upon presentation of a
receipt. In addition, members who attend any court, school, range detail or other work related
action lasting more than four hours that is outside the Borough shall be entitled to reimbursement
for the cost of 'a meal not to exceed $15 upon presentation of'a valid receipt. All receipts for meal
reimbursement, parking, tolls, etc., shall be submitted within 30 calendar days upon completion
of any court, school, range detail or other work related function or action lasting more than
four hours that is outside the Borough or the reimbursement will be void. On a case by case
basis and under extenuating circumstances, the Chief of Police may waive the 30 days
submission and approve a reimbursement after the due date.

D. Whenever members are required to use their personal vehicles for police business,
the Borough agrees to provide full insurance coverage for the member and his vehicle, over and
above employee's primary insurance policy.

Whenever members are required to use their personal vehicles for police business and said
vchicle is damaged, the Borough agrees to pay the deductible of up to $1500 of the amount of
damage.

E. The Borough agrees to deduct the monthly dues from the pay of those employees
who individually authorize, in writing, that such deduction be made. The amounts to be deducted
shall be certified to the Borough by the Union, and the deductions of the employees shall be
remitted together with an itemized statement to the Union of an agreed upon day of each month
after such deductions are made.

F. Compensatory Time.

I No employee shall receive compensatory time in excess of 300 hours. However,
upon separation of employment an employee shall only be paid in cash for up to 280 hours. For
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any hours above 280 hours, the employee shall utilize and exhaust said hours by authorized
leave prior to actual separation from service. Employees may cash in for pay up to 80 hours of
accrued time twice a year upon written notice addressed to the Borough Administrator and
submitted via chain of command by February | of the same year. Pay out will be the second
pay in June and the first pay in December.

A. Members of the Force hold a unique status as policemen in that the nature of their
office and employment involves the exercise ot'a portion of the police powers of the Municipality.

B. The wide ranging powers and duties given to the Department and its members
involve then in all manners of contacts and relationships with the public Out of these contacts
may come questions concerning the actions of the members of the Force. These questions may
require investigation by Superior Officers. In an effort to insure that these investigations are
conducted in a manner which is conducive to good order and discipline, the following rules are
hereby adopted.

l. The questioning of a member of the Force shall be at a reasonable hour, with the light of
atl circumstances involved, preferably when the member of the Force is on duty.

2. The member shall be informed of the nature of the investigation before any questioning
commences. If the informant or complainant is anonymous, then the officer shall be so advised.
Sufficient information to reasonably apprise the member of the allegations will be provided. If
it is known that the member of the force is being interrogated as a witness only, he will be
so informed at the initial contact.

Bl The questioning shall be reasonable in length. Reasonable respites shall be allowed. Time
shall also be provided for personal necessities, meals, telephone calls, and rest periods as are
reasonably necessary.

4. The questioning of the member shall not be recorded.

5. The member of the Force shall not be subject to any offensive language, nor shall he he
threatened with transfer, dismissal or other disciplinary punishment. No promise of reward shall
be made as an inducement to answering questions. Nothing here shall be construed to prevent
the investigating officer from informing the member of the possible consequences of his acts.

6. If a member of the Force is under arrest or likely to be, that is, if he is a suspect or the
target of a criminal investigation, he shall be given his rights pursuant to the current decisions of
the United States Supreme Court.

7. [f a member, as a result of an investigation, is being charged with a violation of the rules
and regulations, or is about to be so charged, he shall be afforded an opportunity to consult with
counsel or P.B.A. representatives before any further interrogation;
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C. An employee may request to see his personnel file upon reasonable notice to
Employer. If an employee wishes to answer or supplement any material found is his personnel
file, he may do so and his written statement shall become part of the personnel file.

D. An employee's home telephone number and address shall not be disclosed to any
person who is not a member of the Atlantic Highlands Police Department.

E. Disciplinary charges must be brought in accordance with the Requirements set
forth in N.J.S.A 40A 14-147, entitled Suspension and Removal of Members and Officers,
Complaint; Limitation on Filling, notice of Hearing.

k. No policeman will be subjected to questioning with the use of any polygraph
machines, psychological stress evaluators or similar lie-detector devices in internal investigation
unless the employee requests the same

G. Upon request, a policeman will have the right to be accompanied by counsel or any
other person of the policeman's choosing during the entire interrogation of the member by the
Borough.

RTICLE

[n the event that any Federal or State legislation, governmental regulation or court decision
causes invalidation of any Article or Section of this Agreement, all other Articles and Sections not
so invalidated shall remain in full force and effect, and the paities shall renegotiate concerning any
such invalidated provisions.

X - L DED JONS

Each member shall have the right to have deducted from his paycheck, if so desired, an amount
not to exceed four (4) payroll items.

ARTICLE XXXIV - AGENCY SHOP

A. The Borough agrees o deduct the (air share [rom the earnings of those employees
who elect not to become members of the Association and transmit the fee to the majority
representative.

B. The deduction shall commence for each employee who elects not to become a
member of the Association during the month following written notice from the Association of
the amount of the fair share assessment. A copy of the written notice of the amount of the fare
share assessment must also be famished to the New Jersey Public Employees Relations
Commission by the Association.

C. The fair share fee for service rendered by the Association shall be in an amount
equal to the regular membership dues, initiation fees and assessments of the Association, less

the cost of benefits financed through the dues and available only to members of the
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Association, but in no event shall the fee exceed eight-five (85%) percent of the regular
membership dues, fees and assessments.

D. Prior to January Ist and July 31st of each year, the Association shall provide
advance written notice to the New Jersey Public Employment Relations Commission. the
Borough and to all employees within the unit, of the fair share fee for service enumerated
above.

E. The Association shall establish and maintain a procedure whereby any
employee can challenge the assessment as computed by the Association. This appeal
procedure shall in no way involve the Borough or require the Borough to take any action other
than to hold the fee in escrow pending resolution of the appeal.

F. The Association shall indemnify. defend and save the Borough harmless
against any and all claims, demands, suits or other forms of liability that shall arise out ot or
by reason of action taken by the Borough in reliance upon salary deduction. authorization
cards or the fair share assessment information as furnished by the Association to the Borough,
or in reliance upon the official notification on the letterhead of the association signed by the
President of the Association, advising such changed deduction.

ARTICLE XXXV - DURATION OF AGREEMENT

This agreement shall become effective on July 1,2020 and shall terminate on June 30, 2025.
All provisions contained herein shall be retroactive to the effective date of this agreement, unless
otherwise stated herein. This contract shall remain in effect until a new Contract is negotiated.

IN WITNESS WHEREOF, the parties have hereunto affixed their signatures

Attest: BOROUGH OF ATLANTIC HIGHLANDS

a O\oretta(luckslun Mayor o
Attest: _ ATLANTIC HIGHLANDS PBA
’ i ------ aa - - Tfavis h_/lm'gun. President R

e
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